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> be unreasonably withheld)". One side can thus l35
sist on arbitration. The Department of Educati
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negotiate new arrangements which would allow arbitration 150
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Local Aut
orities ar
on remedy.
current &C arbitr
ecommend t we should defer any further initiative unti
the award (due shortly) and the employer's reaction to it.
Seems sensible But it will then be necessary to act quickly 1
arbitration is to be denied in this autumn's negotiations for the '33
craftsmen. Given the 6% pay factor, the local authorities should be
in the right frame of mind to seek changes once they can be assured 147 |
that we shall be tackling the teachers. I propose that further urgent
?;;zussions should be held with the local authorities, once the
iﬁgig §Wayd 1s known, with the aim of encouraglng_them to reneg?t%ate
lpgit ?f?ltrgtlon arrangements so as to remove unilateral acces; to 134 148
the AEﬁELO“ before negotiations start for the 1981 settlements for
time T&C group (July) and the craftsmen (November); and possibly 1n
© for this November's settlement for the craftsmen.

and Craftsmen (Annex 7). The lo
of the problems. But they are n
icular they are awaiting the ou
ion. The Department of the En
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;g)thgﬁiiii_ﬁiggdom Atomic Energy Authority Staff (Annex 8). Mainly 135 |49
arbite grounds that the agreement providing unllgtera} access t?
the »r?tlof} has stood for 26 years without creating difficulty S}r}‘ l
the Authority, and that this group have an automatic pay link wi

Clvil service, the Department of Energy recommend that the ISU
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ANNEX

ygRs BMPLOYED BY LOCAL EDUCATION AUTHORITIES,ENGLAND AND WALES:ARBITRAL
TEAC

jtion
t Posi
presen

ss to arbitration is governed by arrangements made by the Secret
AccesSS
. m c 2T S 6

£ 2o Remuneration of Teachers Act 1965. Access can be at the
bo LN s §
gtate Y t
‘ nagement and teac
:des, managefic:
n sides ;

of bOY
: S
g ut in this
dissenting: P
tisfied tha® no furthe

isf1e

informs A

he 1T

body -

) The Government might seek to change these provisions (i) by making access to

arbitration more difficult and (ii) to get greater power to set arbitral awards

ine power to revise arbitral arrangements rests with the Secretary of State

but he ; / b ' . . e 3 +
€ 1s required by the Act first to consult the interested parties. He 1s not
“%uired to follow the advice of either or both of the parties. It is likely that

‘e local authority associations would support revision to replace unilateral by

“-ateral access, The likely position of teachers is not known but they could be

*Xpect L
, #ected to be hostile to the intentions. The change would affect the position o

inde has offered an

3 Pendent’ chairman who, by well established practice,
i0port . % A
tant conciliatory role at all stages of Burnham negotiations.

5. q ;
" take greater power for the Government to set aside arbitral
€Comy i

°MMendatsong el The Act is currently being

Teyi

require amendment of the Act.

,%d In the wider context of establishing machinery for the joint

:‘:#,if‘,]tirm °f pay and other conditions of service. Any change in the statutory

y *?~k-,o on arbitral awards, or change affecting access, would best be made as
TeView. The present position is set out in paper E(EA)(80)56.

v+
Mhent o -
of Bducass
Ucation and Science
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T el

W SCO‘TY.AND:ARBITRAL ARRANGEMENTS o
cHERS M

TrAV
PRESENT pOSITION
A
ate negotiating committees at present deal with teachers'

Three S€P&T pay in

tland:-

5co
(i) The 5,-O;t15hi’l‘euchcrf‘ S:x]:nrle:; Committee (STSC), for teachers
employé; by local authorities.

entral Insitutions Academic Staff Salaries Committee (C
i ff employed by Governing bodi . i
ploy by Governing bodies of
The Natic t for Salaries of Academic f
Colleges of Education (NJC), for teaching staff employed by governing
bodies of colleges of education. T i

1\;1i)

titutions and colleges of educz*tion are funded by

arrangements

ive ¢ sment >t "secondary legi
aph 9 of ¢ 113 n CIASSC and NJC,

sy . 5 S vy
contalin I nstil ions, which are the outcome of

In all three committees,
e nless they are set aside by the Secretary o
In the the arrangement is statutory, under section 9% of the
Education (Scotland) Act 1980, and an arbiter's award can be set aside
only by affirmative resolution of both Houses of Parliament (the "two
I‘esc?lutions procedure"). In CIASSC and the NJC the arrangements are
administrative and involve no Parliamentary procedure.

awa > binding u

PROPOSED LEGISLATION

Ung, . n ,
Sngr (’:‘e“ »Ef?glslation proposed to be introduced early in the 1980/81 Session,
t 1 CIASSC and the NJC would cease to exist and would be replaced by two

otiats

g committees covering:-
(i)
(ii)

teacher G A2
*achers employed by local authorities in schools;

z::;hir}g,Sta” employed in further education colleges (by local
edu orities) and in central institutions and colleges of
cation (by governing bodiea)s

/ 4. The relevant
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Jevant features of arbitration arrangements would be:
A £ g ould be:
The F¢
) 1 . Sacr v £ =

) Access to Arbitration: The Secretary of State would, for
AcCCEo— —— -=_exercise th \
(a both Comr ittees,exercise the powers he in relation

— amsC, 'ie to prescribe the arre nts for obtaining

ration. =

e
+

~bi

Setting aside AL \wards: Arbitral awards in both
Committees would 2 . o binilm i s ol e

g he Becretaxy of LS would involve Parliamentary
procedure, but t‘p. W ions" proce S Wolldi be
replace'i S A el > and e Secretary
of State would be bound

national economic interest)

arbitral award.

XISTING ARRAL

the Bill

to prescrict

new requirements could bewritten directly into the new legislation
(eg arbitration by agreement would involve attracting the pro-

visions of sections 2 and 3 of the Employment rrotection Act, 1975).

™ ; 5 : CE a0 ; s
iher s not nov i to do this before the Bill is introduced, but it

could be amended ia@gr.o

ﬂn o for arbitration only by agreement - which would be controversial ~is not
tirely clear-cut. During the April 1980 pay negotiations in the STSC there was a
rence to arbitration on the motion of the Menagement Side, against the opposition

e tea e arbitral award was

o eachers. This averted serious industrial action and th
SéMe as the last offer by Management.
Arbitral Awards
rn 5 legislation seems to go as far as is desirable. The arraflgeme:nts for
for CIAS}:E arbitral awards for the STSC cannot be amended without legislation. Those
S and the NJC could not readily be altered by negotiation.

Scottish &
S0 Bducation

Department
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jtion
sent Posi

ity non-clinical teachers i

o 15 negotiated in two
The pay of e

A the University Authorities' Panel and the Association of

man to agree on a joint

inde;

recommenaa

“ implenentation of an arbitral award change might be sought to give
Tament, or the Secretary of State, power to set aside an award, with or without

Hied criteria (such as national economic circumstances requiring it).

~iCations of Cn
e

The At LO)‘T;.;

Y General has advised that the arrangements must be construed as
eanin

€ that refusal by either side to concede access to arbitration would be
“tasonah) o onc

legot, @ it is clear that an impasse has been reached, scope for further
Af“\:(\ l

*o having been exnanstods DS might imply that if the Government

ref,
efus

Useq ,,

:v\rr_ic,“lar

CCess to arbitration on the plain ground that it did not g e

PaY claim to be met, it could be open to challenge in the Courts.

/.7 To obviate
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at possibility the Depar t would have to n

o obviate th
: arties the deletion of the qualifying condition from

o

o sity P

nc,oti;txan would generate strong and vociferous oppositi

. 2 Deg

such . ety eid The
o of the university side. The

SeCL‘

The Attorney Gens 8 2 h n rents > to be interpret
to mean ti an award would be bin upon both sides of Committee B unless
overturned by an Act of Parliament. ome modest change might be negoti
e to come into line with the present statutory arrangement
More radical ive the Government greater power
award aside, wol in to meet with strong resistance from
ide (the AUT ably >m the University Authorities. It would
well regard such double

State as excessive.

t of Education and Science
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NON-INDUSTRIAL CIVIL SERVICE :ARBITRAL ARRANGEME

The arbitration arrangements for the non-industrial
civil Servicehave existed in substantia.lly their
present form for over 50 years, They provide for
reference of disputes on pay and similar matters

the independently chaired Civil Service Arbitrat o

Tribunal (CSAT) at the request

for grades with pay above that

AT has built up over a time considerable
expertise on Civil Service pay matters. It has
functioned in a judicial manner in support of an
agreed pay system and not as an agent for compromise
settlements. It is most important that no projected
changes should detract from this approach. In the
context of a rigorous and factually based pay system
there is great advantage for management in retaining

a unilateral right to arbitration: it has an important

effect in making the unions negotiate realistically

in the light of the evidence which will be available

to the Tribunal if a reference is made to0 it.

/ 3.The Civil Service




CONFIDENTIAL

3. The Civil Service unions would not willingly
surrender the right of unilateral reference at any
rate without a substantial quid pro quo. Its
permanent withdrawal, especially in the present
climate, would be construed as a further attack on
civil Service pay arrangements and increase the
danger of serious industrial action in the Civil
Service this winter. Since the Government already

has de facto the right to deny arbitration on grounds

of policy it is difficult to see that an attempt at
renegotiation or a unilateral change in the present
arrangements would be advantageous to management.

4. The Civil Service unions have for some time been

pressing for extensions in the scope and coverage of
the present Civil Service Arbitration Agrecment in ways
which would be unacceptable from a management point of
view. They have also recently proposed that in future
custody of the Agreement should rest with ACAS though
without any suggestion that this should affect the
present right of unilateral access. Entering on a
renegotiation of the Agreement in the hope of achieving
a restatement of management objectives has therefore
obvious risks attached to it. At present, with the

notable exception of the IPCS, who have recently failed

in two significant claims because of the rigorous

the unions accept the

nature of the CSAT's proceedings,

CONRIDENTIAL
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operation of the present arrangements

5. A requirement for references to the CSAT to

need the consent of both sides would certainly avoid

the present necessity for the Secretary of State for

Employment on occasion to deny access to the CSAT

when exercising the Government's de facto policy veto.

But the change would almost certainly entail the

more frequent imposition of settlements by
ministrative action since the unions could be

arbitratioa in case

Summary and Conclusion
6. The present arbitration arrangements in the
non-industrial Civil Service have so far worked to
management's advantage. At the same time the
impartial nature of the Tribunal has
eral acceptance by the unions of its
is therefore a strong case for leaving
arrangemenss undisturbed. A re-examinatlion

arbitration position may be needed as part of %he

ussions with the unions on Civil Service pay

arrangements for the longer term. But it would be

preferable to handle the matter in that context rather

the procedures for

“han-as a separate issue since
propriate arbitration

determining pay, and the ap
arrangements that accompany these, need to be viewed
as a whole,

/7. It is therefore
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It is therefore recommended that any consid ti
sideration

7 -

of provision for arbitration should form part of th
e

g(‘l\t'r‘ll review of pay arrangements for the non-

jndustrial Civil Service.

Civil Service Department
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exis

The

A ay is negotiated by the Police Negotiatin
' police P a statutory basis under the Police Nego
eB“inSh;ddzncomprises representatives of the Home De
o[{ici"’l . the Staff Side comprises representatives
.uﬂw”td :éself is a purely formal body and its busin

Th: gg:zus standing committees.
auto

g Board, which was recently
tiating Board Act 1980. The -
partments and the police

of the police staff associations '
€88 is conducted by five m

980 Act requires the constl:.tution of the Board to include provision for

n in cases where‘the two sides fail to reach agreement. The constitution
provides for disputes to'be referred, on the initiative of either side, /‘/

of three arbitrators appointed by the Prime Minister, known as the Police

n Tribunal. Decisions of the Tribunal are binding on the two sides. -

, Thel
jtratio
‘rbltra
’ccol‘dingly
to a panel
Arbitratlo

The Police Arbitration Tribunal is a standing body. The Chairman and members are
,.pointed initially for a term of 3 years, but they may subsequently be reappointed M]
{gr further terms. All disputés over matters arising from the work of the Board are
arbitrable. Once one of the sides has annoum.:ed that it wishes a dispute to go to ——
arbitration, the Board's independent secretariat makes arrangements, through the
gachinery of the Central Arbitration Committee; for a meeting of the Police
Arbitration Tribunal to be convened. |43

4, The responsibility for determining police pay rests with the Secretary of State, -
vho gives effect to agreements of the Police Negotiating Board by amendments to

Police Regulations. An agreement of the Board constitutes a recommendation to the )
Secretary of State, which he has a statutory duty to consider before making '44
Regulations. In practice, the Secretary of State would refuses to implement an agree-
ment only for reasons of grave national importance. Similar considerations apply

to decisions of the Police Arbitration Tribunal, which have the same status as
agreements of the Police Negotiating Board.

5 Section 1(3) of the Police Negotiating Board Act 1980 provided for the establish- 132

Zent of the Board "in accordance with such arrangements made after consultations y 146

wtveen the Secretary of State and organisations representing the interests of police

dthorities and of members of police forces as appear to him to be satisfactory".

229)‘:onstitut1‘.0:-1 of the Board, which was approved by the Secretary'of State on |33

Mendy 1980 - tne date on which the Act came into operation - pl"ov:.des for suc:hti

pmce:entg to the constitution as may be agreed in accordance with the consultation 147
Ures required under section 1(3) of the Act. /

6,
"Wii: :ould therefore be feasible for the constitution to be amended a?tastFo

ere § he agreement of both sides before a dispute was referred to arbl:; ration. |34
"egotia:i hovever, no prospect of securing the general agreement of the ol:;e

ice stng Board to such an amendment. It would be firmly opp?sed by all the
Support garf associations on the Staff Side and it would be unlikely to re;g;ve -
have ﬂeve:°m the local authority associations represented on the Offlc:..al hlve'been
n exiut,ncﬂhovn any desire to change the arbitration arrangements, which have |35 149

® for nearly 30 years.

T J
& im licationa of change 2
% . ]
ar p’°pog&1 ) g4 lice arbitration ISU
Tangeneyy S for change would be difficult’tc justify. The polic 136
"°°’“’ﬂend“s ¥ere examined in 1978 by the Edmund-Davies Committee, who made n:i _l
fon for Change, and the present constitution of the Police Negotiating =

/ Board was
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v the Secretary of State, after consultation with all the
ss than 6 months ago. Unlike other groups of workers, the
aw from taking industrial action and they accordi;xgly lack
n are open to other negotiating groups to influence the course of pay
In practice, the arbitration arrangements have been very rarely used
has never been necessary on a major pay settlement. The existing
however, provide a useful safety valve in the event of disputes
jeave or other conditions of service. .

ce g
ans Whic
jonSe

e in the existing arbitration arrangements would have serious
for the credibility of the Police Negotiating Board as an independent
Tt would also affect the morale of the police service. The
¢ setting up the new Board was_to give the police service new negotiating
which they could have confidence, thus repairing the damage which had
the break-up of its predecessor, the Police Council.

:\eA£°hatl
purpose 0
pachinery 1n
peen caused BY

'«’ecomend&tion
Reconmen— - —

o Mo change should arbitration for the police: the final decision

9.

be
o inplementing an arbitration award already rests with the Secretary of State.

Bone Office
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WATER INDUSTRY : ARBITRAL ARRANGEMENTS.

packzround
——

negotiation machinery 'wi-
n nine with rovisi
a ry 'with provision fo

arbitration'. (Annex 6A)

agreements
d

side an

lation and re-neg
i nilateral access were abolishe
:Ou*ﬂ still remain that the employer wéuld need very good
i:SZiiuziozo agfee to go to arbitration, since a refusal might

oke industrial action to which arbitration was the onl
alternative. RPN
3;terLi§i51ition w?uld involve amenduent eitker of 5.26(2) of the

, to specify that recourse +o arbitration reguires the

s.3 of the EmployT

Cconsent
C of both parties, or possibly of
reference To ™e

i::z:;zlzg Act 1975T to strengthen the present
all parties. (Annex 6C) &n alternative appro
that any arbitraticn
of both parties shouls

acn in

t
a:ietZZiir C?ntext might be to enact
have effeczthh did not require theAconscnt .
Act on fhesQas-thoush it did so require. Amendment of the Water
intg a fairl lines vould be open to the objection thét it .' )

y general provisicu a single detailed polnt wnich

Prone
BRA0H of tO the
of the he apreement itself rather ta@
¢s questions

o n the statute. Amerdran
Employment Protection Act rais running #uch

/wider than the
CONFIDH“TIAL
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v an the water industry
Sder tnon

practicabi} ity.

6 Rc_hgigtiation on this point he

peen Contg;g;ﬂ,:xted by the water employers. Tty

invite them to consider doins so:
o et )

Minister

sensitiVitY of the issue is such that,_ even if

willing to embark on it, timing and presentation

In any case, there is no prospect o

ion in advance of, this year's manuals' settlement

Department of the Environment
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26—(1) Each water

alt make |

undertakers
f

of such setticmznt su
under the agrecments.
(3) It sha'l t= the d
statutory water und
ment
{4) The Council shall' send copies of any such agreement,
and of any instrument varying the terms of any such agree-
ment, to the Secretary of State.

B4
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ARRAMNGEIENTS - WATER SERVICE

se the Joint
thin the
of a majo
nions'

n and

Joint Council are mztter
hin the scope of i f
~ . > o s <
of majority eith or
Si : i i

agreed

k71 i |

thin the scope of their
f a majority either oi L
Side refer the difference to the

=

Employe

Arbitration Board or to any other agreed tribunal £
arbitration and any award made in relation to the diiiere
and shall be treated as

shall be accepted by the two Sides

though it were an agreement between the two Sides.

CONFIDENTIAL
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SgCTION 3 OF THE EMPLOYMENT PROTECTION ACT 1975

Vhe
Arbitratioo- 3.—1(1). '\-'l";, B s or i
Scrvice may, at request of One or more p
and with the coisent of all the partics 19
or any of the mAatlErs to
to the arbitration ol—
(@) one or more persaas af
purpose (1ot be

refer a matter for sett
unless those procedures |
in a settlcment or unles
special reason v hich Ju

as an alternative to those procedures.

juiled to result
. there is @

(3) Where in any case more than one arbitrator is_appoimcd
under subsection (1)(a) above the Service shall appoint onc of
the arbitrators to act as chairman.
(4) An award by an arbitrator appoin}cd urder subsection
(1)(@ above may be published if the Service so decides and all
the partics consent.
(5) Part I of the Arbitration Act 1950 shall not apply to an 1950 c. 21.
arbitration undar this sestion.
{6) In the application of this scction to Scotland, references to
an arbitrator shall be construcd as references to an arbuer.
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LOCAL GOVRENMENT NON-MANUALS AND CRAFTSMEN:ARBITRAL ARRA
= RRANGEMENTS

TAral (o) rn v L ;2 I e or €S 10
The oCal Government Act 9 nakes 1ocal auth iti 7
1 horities vholl

ly

1.
remoﬁsible for the pay and conditions of service of thei :
e e of their
- W wictd ~
ev_:p101/3“5- The existing arrangements thus have no specifi
X s Speciilc
gtatutory basis.

2, The arbitration provisions in the nat
£

the APTEC, Chief Officer, Chief Executive

are reprosu:r: at Annex 7A.

Hence the

The employers' attitude

4,  The employers, at their meeting with
stressed their anxiety about the potential ef

bu . .
t had no unanimous view about 2 recedy.

ioms invelved and mey in cee

embariked o 2t . "
mbaried on a discussion of the prob
in particular on the need for

cour $ L5 :
se approach Ministers agailn,
They have £1s0

aﬂ?itrators to take into sccount ability to pais
Dade it clear that, if the APT&C award is such as to create
D?Oblems for them they will invite the unions to discuss these
with them so that the full consequences of jts application are
Understood,

epend very much on the

e employcrs' view of
that any early

;’TacT:e employers' eventual action will d
theiy a;tco”e If it is consistent wita th
attenpt ility to pay it may well then be arguable i
to change the existing arrangements vould be counter-

/ productivee
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Ministers on 25 Septembte:
fects of arbitration,
They have subsequently

144

145
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133
147 ,
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135 149
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ctive. If it is not, they may be ready - in
. 3 +1 el 1 o na ™
discussjons mentioned in the previous pa

prod‘.l

x re—negoti’-‘*tion of the present arrangements, though 1
1f be fraught with difficulties. And even if unilateral
itse

oss WCTe abolished, the employers would still need
acces

reason to refuse to agree to go to arbitr tion, since
might jtself provoke industrial actiof:_ to vhich arbitration was -
alternative.

the only a

6 The employers' awarenes - —
that no intervention by Ministers is necess at
—~—
—
go to arbitration provided they
the other groups' settilement date is in 1 1
4{
- £

145

7. Ministers should defer any further initiative wi
government employers until they can assess the effects of the ‘32
outcome of the current APT&C arbitration and the emp_loyer‘s
reaction to it.

133

Department of the Environment |47 /

134 148

135 149

15¢
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: 7
‘ 143
" 144

W 'S OO

143
132

onr

I = X

~4 5 : . o ) ) LE)X‘ lj‘- :

mitter, it will be competent to eit L e ey 145
dispute to the Department of Employment Ior B e 5

3ppropriate form of arbitration.

133
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ANNEX 8

INGDOM ATOMIC ENI

SrmED KNG

ORI O p—
AUTHORITY(UKAEA) NON-INDUSTRIAL STAFF:ARBITRAL ARRANGEMENTS
i ARANGEM AT

—
. ti 1) I tomio Hne
i Under Section T( )(a) of the Atomic Energy Authority Act 19 /]
o E g W e ——
are required to have agreed :
provision for reference to arbitration in de
be deter ’4]
e
With regard to non—ir
statutory requirem '43
fentr=] Council =
c ts formzlly
8 secretary., l44
ivil Serw

Board of Arbitration

Courts Act. Follos
difference would be

turn refer it to the Central Arbitration

& on both sides. In theory with
Sy all matters concerning the par and conditions of staff l34
Mitration o 11 the Council and therefore potentially subject to these

Tangements, 149

Th
;:\;934 t:al:r":::;:::] position is different because the Council also agreed l
c“ Ourah Tt Pay and conditions of UKAEA staff shall be no less 150
°n3e;u€nt1y L fose for analogous grades in the Civil Service'. l38
® Pay and conditions of UKAEA non-industrial staff automatically 7-_..

3 k thOSa
: SO Hhad o Ao
Vieg g 1@1r Civil Service counterparts. Since UKAZA and Civil e |5|

areithe ens > 3 e : ; 3£}
the Same substantive negotiation 1n the Council, with

/the theoretical
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sibility of arbitration would only
Qonly ar

etical POS

neor

whe t0e 4 s
jsagreecent over the uc

of sagree t er the way a new Qivil Sery

N L Jervice p

J

renot

o event
+o be @P~ to UKAZA staff,
t

vias

s such 2 situation has never

gtaff OF a major ;
referenc

Mbitra‘vion - 1
groups, arising

to
b sbsence at the time of direct Civi ’
from the i ect Civil Service analogues The

wer nl > 3 3
were implemented and had no

or

jcations. circumstances

pecause, OvVer the years, the contractual link

sz U P
ificztion ol ST 2
agreed analogues for all UKA

led to the ident

with suspicion on such an

ff Side would provably looX

ve and ) Yoi .y 5 % % 3
sould be likely to take 2 stand on the principle involved.
the UXAZA were seeking to remove for no good reason

~t and that the fact that arbitration had only been

s in twenty-six years proved that the

minor cas

_If the UKAZA persisted, the
agreeing to change and

acted responsibly.

Stafp o5

olde ‘l‘ﬂt & v ST .

ght seex to extract a high price for
ects_of pay and conditions
und, the UKAZA could

It seems most

iation of other asp arrangementse

Yy, an agreed solution—could not be fo
e

issue, unilaterally, to arbitration.
They would then have eithe
e as an opportunity

£ jndustrial

they would do this. r to back

the table until such tim
d be a souring O

/ relations wit}

t} - : .
ne initjative on

Pursue j g
e it., Tither w the result woul

=

1







	CAB 134 4447 (195)
	CAB 134 4447 (196)
	CAB 134 4447 (197)
	CAB 134 4447 (198)
	CAB 134 4447 (199)
	CAB 134 4447 (200)
	CAB 134 4447 (201)
	CAB 134 4447 (202)
	CAB 134 4447 (203)
	CAB 134 4447 (204)
	CAB 134 4447 (205)
	CAB 134 4447 (206)
	CAB 134 4447 (207)
	CAB 134 4447 (208)
	CAB 134 4447 (209)
	CAB 134 4447 (210)
	CAB 134 4447 (211)
	CAB 134 4447 (212)
	CAB 134 4447 (213)
	CAB 134 4447 (214)
	CAB 134 4447 (215)
	CAB 134 4447 (216)
	CAB 134 4447 (217)
	CAB 134 4447 (218)
	CAB 134 4447 (219)
	CAB 134 4447 (220)
	CAB 134 4447 (221)

