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UNIVERSITY TEACHERS' PAY

§emorandum by the Secretary of State for Education and Seience

I seek my colleagues' agreement to the settlement of university
teachers' pay as at 1 October 1979.

2. University teachers' pay is negotiated through a two-stage
nachinery. In Committee A the union (AUT) negotiates with the
employing university authorities under an independent Chairman.
Agreements reached in Committee A are reported to Committee B,
where Committee A, led by their independent Chairman, form one
side of the table and my representatives the other. In the event
of disagreement in Committee B, there is provision for arbitration
'if the two sides so agree (such agreement not to be unreasonably
vithheld)": arbitral awards are then binding, "subject to the
overriding authority of Parliament".

b In December we made an October 1979 settlement in Comnittee
on these terms: an interim 10% increase from 1 October and
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¢, We have not yet responded to these Proposals in Committee
Bbecause it has been suggested in correspondence that we

negotiate to attempt to'acbleve a lower figure. I continue to
believe that both the right course and the pPolitically advanta-
gous one is to agree to them, resolving at the same time however
o secure an exemplary settlement at not more than 10% level for
lktober 1980. My reasons are these:

a. to do otherwise would incur the criticism that
we had broken faith with the university teachers
and the Vice-Chancellors, while allowing similar
and higher 1979 catching-up settlements for other
groups: my colleagues will remember the unhappy
outcome of the previous Government's action on
university teachers' pay in 1975 which poisoned )
relations with the universities during the following
YJears;

failing agreement on 19.6% in Committee B,

the university interests would be likely to
Propose arbitration: and I find it difficult
to see how I could withhold my agree;ment to it
when I invited Committee A to negotiate within
the cash limit and they have done so;
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